
Recruitment 
Announcement 
Police Officer 

ARKANSAS CITY KANSAS POLICE 

DEPARTMENT 

Join the ranks of the Arkansas City Kansas Police 

Department and become a part of a professional 

law enforcement team.  

Career Advancement 

& 

Special Opportunities 
 Investigations 

 Drug Task Force 

 K-9 

 SWAT 

 Master Patrol Officer 

 Bicycle Patrol 

 Field Training Officer 

 School Resource Officer 

DIVISIONS &  UNITS 

 Administration - Police Chief 

and Captain 

 Patrol - 4 Lieutenants, 4 Ser-

geants, 11 Officers 

 Investigations - 1 Lieutenant,  2 

detectives, 2 Police Services Of-

ficers 

 Community Services - 2 School 

Resource Officers 

117 W. Central 

Arkansas City, KS 67005 

www.arkcitypolice.org  

Non-emergency 620-441-4444 ARKANSAS CITY  

KANSAS 



HOW TO APPLY 
  

          If you are interested in becoming a 

sworn Police officer and meet the minimum 

requirements, please complete an applications 

online at www.hrepartners.com.  A link to the 

application can also be found on the depart-

ment’s web site at www.arkcity.org/police or 

on Facebook at Ark City Police.  For specific 

questions please contact:  

Arkansas City Human Resources Department 

(620) 441-4406 

Or email ACPD1@arkcity.org 

APPLICATION REVIEW 

DATE 

December 14, 2014 

ARKANSAS CITY KANSAS POLICE DEPARTMENT 

 

Excellent benefits        family environment 

Multiple training opportunities   Professional team 

Advancement opportunities   state of the art equipment 

 

SALARY/BENEFITS 

 Police Officer Starting Salary: $14.50-

$17.06 (Determined based on qualifica-

tions) 

 Retirement—Kansas Police & Fire retire-

ment system.  Vested in 15 years with a 

defined or guaranteed monthly pension for 

the remainder of your life.   

 Paid Health Plan 

 Paid sick, vacation, and holidays 

 Biweekly 3-day weekends for patrol 

 Issued duty weapon/uniform 

 Paid training 

 Extra security duty (when available) 

MINIMUM QUALIFICATIONS 

 Citizen of the United States. 

 Be at least 21 years of age at time of appoint-

ment. 

 High school diploma or acceptable equiva-

lent.  Two year college degree preferred.  

 No felony convictions and disqualifying 

criminal history within the past seven years. 

 Possess a valid drivers license. 

 No recent record of suspension or revocation 

of driver’s license.  

 Successful candidates must pass a written 

exam, oral interview, polygraph, psychologi-

cal examination, physical capacity profile 

examination, drug and alcohol screen, crimi-

nal history background check.   


